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1.
Course Description

This course is designed for the students who specialize in Political Science Education in four year Bachelor level. This course provides a theoretical as well as a practical knowledge of political management and research within the management theory. Political management develops the skill of political leader by the contribution of management theory. This course deals with the efforts to settle some burning issues of political management theoretical as well as practical knowledge within the research base.  
2.
General Objectives


The general objectives of this course are as follows: 

· To make the students aware of the concept of political management and the skill of political leader

· To make the students familiar with the modern political party management
· To provide the knowledge about the settlement of conflict through the structure of government system, formation of the political parties with ideological base 
· To develop the knowledge among the students about the opportunities, challenges and recent trends in the political management
· To orient the students about the research work and 
· To enable the students to the prepare report writing on the political management.
3.
Specific Objectives and Contents

	Part : I Political Management 

	Specific Objectives
	Contents

	· Define the concept of political management 

· Describe the skill of political leader
· Analyze the  role of political leader
· Explain the interrelationship between politics and management
	Unit I: Introduction to Political Management (10)
1.1 Concept of political management

1.2 Skill of political leader 

1.3 Role of political leader
1.4 Interrelationship between politics and management 

	· Explain the scientific management, administrative management and human relation management thought
· Analyze the implication of management theory in political management
	Unit II: Contribution of Management Theory in Political Management       (10)

2.1 Scientific management thought
2.2 Administrative management thought

2.3 Human relation management thought
2.4 Implication of management theory in political management

	· Explain the organization and membership of a political party
· Describe the process of recruiting new members
· Explain the Schooling and training of the party members

· Describe the political party programmes

· Discuss the Internal, external communication and Intra-party democracy
· Describe the process of Inner party conflicts and conflict resolution
· Explain the quota system and party financing
	 Unit III: Modern Approach in Political Party Management    (20)
3.1 Organization and membership of a political party 

3.2 Recruitment of new members 

3.3 Schooling and training of the party members 

3.4 Political party programmes 

3.5 Internal and external communication 

3.6 Intra-party democracy 

3.7 Inner party conflicts and conflict resolution 

3.8 Quota for women and minorities 

3.9 Party financing 

	· Explain the dilemma of political leadership

· Discuss the lessons of political leaders

· Analyze the Current political leadership role in nation building of Nepal
	Unit  IV: Political Leadership (10)
4.1 The dilemma of political leadership 

4.2 Lessons of political leaders

4.3 Role of political leadership in nation building in Nepal

	· Explain the Unitary and Federal types of government

· Compare the Unitary and Federal Forms of government
· Discuss the magement of federal, provincial (state) and local governmental
· Analyze the role and practices of leader in Nepalese governmental system
	Unit V: Forms of Government and Political Management in Nepal (25)
5.1 Forms of government
5.1.1  Unitary and Federal
5.2  Management of government  

5.2.1
Federal


5.2.2
Provincial (State)

5.2.3 Local
5.3 Role of leadership in Nepalese governmental system

	· Explain the Criteria to identify major political parties 
· Discuss the Functions of political parties in Nepal 
· Explain the Political party systems in Nepal
· Analyze the parties and ideologies in Nepal
	Unit VI:  Major Political Parties and Party System in Nepal  (15)
6.1. Criteria to identify political parties 

6.2. Functions of political parties in Nepal 
6.3. Political party systems in Nepal
6.4. Typologies of political parties in Nepal
6.5. Parties and ideologies in Nepal

	· Define the Concept of conflict and peace Management
· Explain the Inter/ Intra -parties conflict Management
· Analyze the role of political leader in conflict management in Nepal
	Unit VII: Conflict Management in Nepal (15)

7.1 Concept of conflict and peace management
7.2 Intra-parties conflict management
7.3 Inter-parties conflict management
7.4 Role of political leader in conflict management

	· Discuss the discipline, leadership, budgetary and transparency as a issues of political management
· Discuss the Political criminalization, regionalism, casteism, corruption, tolerance, patriotism as a crisis of political management
· Explain the nation building ,  universal fraternity and national development as a opportunities of political management

· Analyze the role of national crisis, identity crisis, frailer state, international interference as a challenging of political management
	Unit VIII: Issues, Crisis, Opportunities and Challenges of Political Management       (20)

8.1 Issues of political management 

8.1.1 Discipline

8.1.2 Leadership

8.1.3 Budgetary

8.1.4 Transparency

8.2 Crisis of political management
8.2.1
Political criminalization

8.2.2
Regionalism

8.2.3
Casteism/Racism 
8.2.2
Corruption

8.2.3
Tolerance

8.2.4
Patriotism

8.3 Opportunities of political management

8.3.1
Nation building 

8.3.2
Universal fraternity 

8.3.3
National development

8.4 Challenging of political management
8.4.1
National crisis

8.4.2
Identity crisis

8.4.3
Frailer State

8.4.4
International interference

	Part II :  Research

	· Discuss the Meaning and concept of research proposal
· 
Define the Research problem, hypothesis and objectives of the research

· Define the  justification and limitation of a research

· 
Describe the organization of the research proposal
· Undertake the theoretical review on the related literature

· 
Explain the linkage and implication of literature review

· 
Explain the techniques of research methodology

· Explain the implication of research design, 
· Describe the qualitative, quantitative and mixed types of research 
· Analyze and interpret the collected information and evidences related to the report
· Explain the drawing finding, conclusion and suggestions 

· Discuss the APA format in Research writing
	Unit IX: Research Proposal and Report Writing in Political Management (50)

9.1 Meaning and concept of research
 proposal
9.2 Research problem

9.3 Hypothesis of the research 

9.4 Objectives of the research

9.5 Justification of the research

9.6 Delimitation of the research

9.7 Organization of the research 

9.8 Review of literature 

9.8.1
Review of related literature 

9.8.2
Linkage to the theory

9.8.3
Implication of the literature

9.9 Methodology of the research

9.9.1
Research design

9.9.1.1 
Theoretical framework

9.9.1.2
Conceptual framework

9.9.2
Types of research

9.9.2.1
Qualitative 

9.9.2.2
Quantitative
9.9.2.3   Mixed

9.10 Analysis and interpretation of data
9.11 Finding, 

9.12 Conclusion 

9.13 Recommendations / suggestions
9.14 References

9.15 Appendix


               Note: The figures within the parentheses indicate the approximate periods for respective units. 

4.
Instructional Techniques

The instructional techniques for this course are divided into two groups. The first group consists of general instructional techniques commonly applicable to most of the units and second group consists of specific techniques applicable to specific unit.

4.1
General Instructional Techniques


· Lecture

· Discussion

· Question answer

· Inquiry

4.2
Specific Instructional Techniques

	Unit
	Specific Instructional Technique

	IV to VIII
	The students will prepare a proposal for the review study with the help of the teacher concerned.  

They will locate, collect and review the materials: theoretical literature, methodological procedures, policy documents and research reports. 

Students will write a case study analyzing the selected political management issues by comparing, relating and drawing upon the theoretical perspectives, policy provisions and research findings

The students will present the case study in the class.  


5. Evaluation 
5.1 Final Examination (Theoretical 80 Marks)
The performance of the students will be evaluated through the annual examination to be held by the Office of the Controller of Examinations. The question pattern of the annual examination will be of objective type, short answer questions and long- answer questions.

	Types of questions
	Total questions

to be asked
	Number of questions

to be answered and marks allocated
	Total marks
	Remarks

	Group A: Multiple choice items
	16 questions
	16 x 1 mark
	16 
	Exam hours

3:00

	Group B: 

Short questions      
	6 with 2 or questions 
	6 x 9 marks
	54 
	

	Group C: 

Long questions        
	1 with 1 or  question
	1 x 10 marks
	10
	

	Total 
	80
	


5.2 Final Examination (Practical 20 Marks)
For the practical part, each student is required to identify and choose one of the political management research area from the unit IV to VIII and conduct a research based intensive case study for the final evaluation. S/he is expected to use the relevant theories in describing and explaining the various aspects of the chosen case in order to prepare the case study report for final evaluation. Suggested case study format and distribution of points are as follows:
	Contents
	Internal
	External

	1. Introduction

1.1 Statement of the case (with brief background)

1.2 Rationale of the selection of the case (showing the importance of studying the case as a problem)

1.3 Objectives of the case study

1.4 Research questions

1.5 Delimitations of the case
	3
	3

	1 Review of related literature

1.1 Selection of related theory

1.2 Review of related literature
	1
	1

	2 Procedures (Methodology) of the case study

2.1 Designing the case

2.2  Instrumentation / Tools: questionnaires, interviews, focus group discussion (FGD), field notes, discussion guidelines etc.

2.3 Data collection procedures
	2
	2

	4. Analysis and interpretation of the case

4.1 Analysis and interpretation of case based on the collected information and evidences related to the case 

4.2 Triangulations under specific themes/ sub themes generated from the information collected
	2
	2

	5. Findings, conclusions and suggestions

 5.1 Findings 

5.2 Conclusions

5.3 Suggestions 
	2
	2

	Total 
	10
	10

	Total Practical
	20

	Total Theoretical 
	80

	Grand-Total
	100


6. Special Guidelines for Report Writing 
Preparation of Report Writing (20-30 pages)
(Based on the Following Outlines)                                                        
	Preliminary Part                             

Cover page with report title, details of the researcher, the level for which it is written and campus.

Recommendation Letter (Letter head of the campus)

Approval Letter (Letter head of the department/campus)

Acknowledgement (Few words of gratitude to the contributors of the report )

Abstract (An abstract of the report with not more than one and half pages or in 250 to300 words includes the topic, major objective, method and procedure, main findings and key recommendations of the study).

Table of Contents

Acronyms/Abbreviations

List of Tables (If necessary)

List of Figures (If necessary)

List of Charts and Graphs (If necessary)


	CHAPTER I: Introduction

Background of the study

Statement of the problem

Rationale of the study

Objectives of the study

Significance of the Study

Delimitations of the study

	CHAPTER II: Review of Related Literature and Theoretical Framework

Review of Related Literature

Conceptual Framework
Theoretical Framework
Implications of the Review for the Research

	CHAPTER III: Methods And Procedures

Research Design 

Population and Sample

Research Tools

Sources of Data 

Data Collection Procedures

Data Analysis Procedures

	CHAPTER IV: Results and Discussion 

 (Presentation and discussion of results should be based on the themes derived from the analytical framework.)

	CHAPTER V: Findings, Conclusions and Recommendations / Suggestions

Findings, 

Conclusions

Recommendations / Suggestions

References

Appendix 


7. Recommended Books
Christ, C. S. (Ed.). (March 2014). Modern Political Party Management ( What Can Be Learned from International Practices?) Shanghai: Friedrich-Ebert-Stiftung, Shanghai Coordination Office for International Cooperation. Adenauer Stiftung. [Internet] Retrived from: http://library.fes.de/pdf-files/bueros/china/10631.pdf  [Accessed 13, august 2017] (For unit I and VIII)
Grabow, W. H. (2011). Political Parties (Functions and Organisation in Democratic Societies). Singapore: Konrad Adenauer Stiftung. [Internet] Retrived from:  http://www.kas.de/wf/doc/kas_7671-1442-2-30.pdf?120920114650 [Accessed 13, august 2017] (For unit III, IV and VI) 
Kumar, D, (ed.) (2000). Domestic Conflict and Crisis of Governability in Nepal. Kathmandu: CNAS. (For unit- III, IV and VI)

McNabb, David E. (2005). Research Methods for Political Science Quantitative and Qualitative Methods. Delhi: Prentice-Hall of India Private Limited. (For unit-IX)
Poudel, A. R. (2013). Nation Building and Ethnicity in Nepal: Theory and Practice. Kathmandu: Pragya Publication.  (Unit III, IV, VI, VII and VIII)
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